February 9, 2007

MEMORANDUM FOR:  Priscilla A. Lewis, Chief, Labor Relations Division, ARHL

FROM:  Lisa A. Lowery, Co-Chair, Mid-Term Bargaining Team, 

                 AFGE Council of HUD Locals 222                 

SUBJECT:   Change in Freedom Of Information Act (FOIA) Procedures


This serves as AFGE Council of HUD Locals 222 demand to bargain over the changes in the current FOIA procedures.  Our preliminary proposals are as follows:

1. Status Quo:  The current system of processing FOIAs shall be maintained until the proposed changes have been negotiated.

2. Training:  All employees responsible for new assignments shall receive training regarding those assignments.

3. Trainers:  Any employee requested to serve as a trainer for this new process shall receive train-the-trainer training.

4. Local Bargaining:  Impact and implementation will be negotiated at the Local level in accordance with Article 5 of the HUD/AFGE Agreement.

5. Effective Date:  This supplement shall become effective within 30 days of the date the parties at the negotiating table sign this supplement.

6. Equipment:  Employees responsible for scanning documents shall be provided the latest equipment available.

7. Classified Position Descriptions:  The new duties associated with the processing of FOIAs shall be added to the position description of the employees responsible.  These new position descriptions will be sent for classification as this new responsibility could be grade-controlling work.

2.

These are preliminary proposals only and the Union reserves the right to bargain or amend or add proposals in accordance with Article 5 or request additional information.    President Federoff or myself will notify you when a Chief Negotiator has been named by the executive board.  

