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October 2, 2008
MEMORANDUM FOR:  Norman Mesewicz, Deputy Director, Labor Employee

                                             Relations Division, ARHL

FROM:  Lisa A. Lowery, Chair, Midterm Bargaining Team, AFGE Council 

                  Of HUD Locals 222

SUBJECT:  
Changes in Employee Use of Government Vehicles

This will serve as AFGE Council of HUD Locals 222 demand to bargain the 
proposed subject Management initiative.  Below is the information received by employees:

On July 1, 2008, the Deputy Secretary issued a memo to all Principal Staff stating that, effective immediately, HUD’s fleet management nationwide would be centralized under the Office of Administration, specifically within the Office of Administrative and Management Services (OAMS).  The consolidation and management of all GSA vehicles will enable the Department to meet federally mandated performance criteria established for all federal agencies by the Office of Management and Budget (OMB) and the Department of Energy (DOE).  These mandates require agencies to increase the number of alternative vehicles; increase the use of alternative fuel to reduce the  use of petroleum; and eliminate vehicles that don’t meet the average 1,000 monthly mileage standard. The Office of Field Administrative Resources (OFAR) is responsible for the implementation and management of the GSA vehicles in the field to ensure that mileage and accounting standards adhere to these guidelines.

Beginning October 1, 2008, all mileage reporting will be input into one centralized system.  The obligation of all program funds for GSA vehicles will be the responsibility of OFAR staff.  GSA vehicles are still assigned to specific program offices with the assigned program office assuming responsibility for routine maintenance of the vehicle. The manner in which these cars will be used and shared in field offices should continue to be worked out locally.  Drivers are still required to complete the “Daily Utilization Reports” each time they use the vehicle.  We recommend that the vehicle keys and “Daily Utilization Reports” be maintained by OFAR staff or offices can work out procedures locally for the sign in/out of the cars.  All drivers will be required to certify they are familiar with the rules governing the GSA vehicle prior to each use.  All employees that drive a GSA vehicle must provide a valid driver’s license that will remain on file with the local Administrative Officer. Procedures for scheduling vehicles should be centralized if there is no procedure already in place.  Where there is no local Administration staff on site, the Administrative Officer assigned to the office will work with the local managers to ensure the reporting criteria are completed. 

Please share this information with the program directors in the regional office and the FODs in your region.  Please request FODs to share this information with the program directors in their offices.  All Headquarters Program Offices have been advised on the change in procedures.  If you have any questions regarding the change, please free to contact me or local Field Administrative Officer.  

 

Kathryn Brantley, Director
Office of Field Administrative Resources
Office: 312-353-6236 Ext. 2521
Fax: 312-353-2828
  

 

Below are our preliminary proposals:

1. No Adverse Impact:   The subject Management initiative shall have no adverse impact on any bargaining unit employee.
2. Training:  Employees shall receive training on the rules governing the GSA vehicle.

3. Cancellation of Reservation:  Employees shall be given a 24 hour notice if their reservation for the GSA vehicle has been cancelled.
This is a preliminary proposal only, and the union reserves the right to bargain or amend or add proposals, in accordance with Article 5.  Russell Varnardo, President, or I will notify you of the selection of the Chief Negotiator.

