ARTICLE 10
TESTING AND EMPLOYEE SELECTION

Section 10.01.
     The parties recognize a responsibility to maintain selection procedures in compliance with Federal policy concerning validity and job relatedness. Management shall con​tinue to review its selection procedures to assure that they are in compliance with Federal regulations as they may be revised.

Section 10.02.     Management shall fairly and equitably administer any tests used for placement purposes. Any tests that have been determined by the appropriate authority to have an adverse impact on employees shall be modified or discontinued accordingly.
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