ARTICLE 28
INJURY COMPENSATION

Section 28.01 - Reporting. When employees or their representatives report that an illness or injury has occurred in the performance of official duties, the involved employee shall be counseled by their servicing personnel office or supervisor as to their right to file for compensation benefits. The employee also shall be advised that compensation benefits can be used in lieu of sick or annual leave. Management shall also give appropriate assistance to the employee in filing a compensation claim.

Section 28.02 - Leave. Injury compensation cannot be paid for any period when an employee is on paid leave. If, at the time disability begins, the injured employee has sick or annual leave to his/her credit, the employee may decide whether to use all or part of it before applying for injury compensation. If the employee decides to be charged for sick or annual leave (or if so charged because the employee was not informed of the possibility of injury compensation benefits), the employee may repay the Government, in a lump sum or by any other plan acceptable to the servicing personnel office, the amount paid to the employee while on annual or sick leave.

Once the Department of Labor has approved his/her claim for compensation, an employee has the right to request a recredit of leave used during recovery from a job-related injury. Such a request for recredit of leave must be approved by the Department of Labor before the recredit of leave can be made. Before the Department can recredit the leave to an employee, the employee must repay the Department for the leave that has been used. The Department shall process the change into the payroll system within two (2) full pay periods from the receipt of the repayment.

Section 28.03 - Review of Documents. Employees shall be permitted to review documents relating to their claim which the Office of Workers' Compensation has authorized to be made available. Employees may be accompanied by their designated representative, if they so desire.
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