ARTICLE 30
FITNESS FOR DUTY
Section 30.01.     In directing employees to undergo a fitness-​for-duty examination, Management will follow applicable rules and regulations.

Section 30.02.     Employees will be advised that they have the right to have a representative during proceedings for fitness-for-duty examinations.

Section 30.03 - Psychiatric Illnesses.     If an employee's behavior or conduct is such that it raises the possibility that performance deficiencies could be the result of mental or emotional illness, Management may order a fitness for duty psychiatric examination in accordance with the following procedures:

(1)
The employee will be informed in writing that his/her case is being referred to a psychiatric review panel and will be given the reason for the action.

(2)
The review panel will be established to review Manage​ment's recommendation for the employee to undergo psychiatric examination. The panel will be comprised of two (2) Management officials and a personnel official. If a public health service official is available, that official will replace one (1) of the Management officials on the panel. The Management officials shall not be in the line of authority over the employee.

(3)
An employee may not be ordered to report for a psychiatric examination unless a majority of the panel agrees that the circumstances warrant such action.

(4)
If a majority of the panel agrees that such referral is indicated, the examination shall conform to the requirements of Section 30.04.

(5)
If the panel meets with the employee during the review, such reviews will be considered formal discussions pursuant to Section 3.04 of this Agreement.

Section 30.04 - Psychiatric Examination.     When a psychiatric examination is ordered the following will be required:

(1) The employee will be ordered in writing to report for the examination.
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(2) The employee will be informed in writing that he/she is required to have a representative. The employee may select a particular representative and such will be made known to the Union.

(3) If the employee objects to the medical examiner named by Management, the employee will be asked to submit the names of three (3) to five (5) board-certified psychiatrists to whom the employee would be willing to report. Management will then select a medical examiner from the list and arrange an examination.

(4) When a medical examiner is selected and an examination scheduled, all available information pertinent to the employee’s possible health problem is presented in the medical examiner to serve as background to the examination.

Section 30.05  Disability Retirement.     Management will file an application for disability retirement when an employee so requests and the employee appears to meet the requirements for disability retirement.

Section 30.06.  Management-Initiated Medical Retirement.    Management shall initiate an application for disability retirement for the affected employee when all of the following conditions have been met:


(1)
An employee appears to meet the eligibility requirements for disability retirement.


(2)
The employee’s conduct or performance is clearly unacceptable due to illness or injury.


(3)
The employee has refused to acknowledge the existence of the illness or injury or has otherwise disregarded attempts at counseling or other assistance.
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