ARTICLE 5
MID-TERM BARGAINING

Section 5.01 - Mid-Term Changes at the National Level.     During the term of this Agreement, Management shall transmit to the Union its proposed changes relating to personnel policies, prac​tices, and general conditions of employment. These notices of proposed Management change shall be referred to the Union in accordance with the following procedures:

(1)
Proposed Management changes shall be referred to the Union at least thirty (30) days in advance of any change, or as soon thereafter as practicable. (Failure by Management to provide a timely notice shall not preclude the Union from invoking its bargaining rights.)

(2)
Upon receipt of Management's proposed change the Union may request negotiations over the change within ten (10) days.

(3)
Upon timely request for negotiations from the Union, the negotiations shall commence within twenty (20) days from the Union's first receipt of Management's proposed change.

(4)
The Union shall provide its preliminary proposals in writing at least three (3) days prior to the scheduled start of negotiations.

(5)
Changes that are negotiated or agreed to pursuant to this Section shall be duly executed by the Parties and shall become an integral part of this Agreement and subject to all of its terms and conditions.

(6)
The time limits set forth in this Section may be extended by mutual consent.

Section 5.02 - Mid-Term Change at the Local Level.     Local Management shall give in writing to the local principal office representative proposed changes relating to personnel policies, practices, and conditions of employment.

(1)
Such notice shall be given to the principal office representative according to the following procedures:

(a) 
Management will provide its notice ten (10) days in advance of the anticipated change, or as soon thereafter as practicable. (Failure by Management to provide a timely notice in accordance with this provision shall not pre​clude the union from invoking its bargaining rights.)
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(b)
Upon receipt of Management's notice, the Union may request bargaining if appropriate within five (5) days.

(c)
Normally, the Union will submit its preliminary bargaining proposals at the time it makes its bargaining request. However, depending on the circumstances, this time period may be extended.

(d)
Normally the Parties shall commence negotiations within five (5) days after the Union submits its bargaining proposals. However, depending on the circumstances, this time period may be extended.

(e)
Failure by the Union to submit bargaining pro​posals within the 5-day time limit shall be deemed to indicate no intent to bargain.

(2)
The Parties shall meet at a mutually acceptable site provided by Management.

(3)
The Union shall be entitled to as many as (but no more than) the number of representatives, on official time, as Management has. The Parties agree that there should be a reasonable number on both sides to promote effective bargaining.

(4)
The product of local mid-term bargaining shall be a Local Supplement to this Agreement which will become effective when signed by the Parties at the local level.

Section 5.03 - Negotiability Disputes.     Where a matter is alleged to be inappropriate for local bargaining on the sole basis that it conflicts with the Master Agreement, the matter must be resolved under the arbitration clause of this Agreement. The arbitrator is not authorized to consider the merits of a disputed proposal. Matters involving other allegations of non-negotiability will be referred to the Federal Labor Relations Authority (FLRA) for resolution.

Section 5.04 - Local Bargaining Impasses.

(1)
Impasses reached in local supplemental bargaining may, by mutual agreement, be resolved by interest arbitra​tion, subject to approval of the Federal Service Impasses Panel.
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(2)
Implementation
(a)
Notwithstanding negotiability disputes or impasses, all agreed-upon terms shall be implemented upon agreement on all but the disputed items.

(b)
Impasses resolutions will be implemented expeditiously.
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