ARTICLE 6
LABOR-MANAGEMENT RELATIONS (LMR) COMMITTEES

Section 6.01 - General.     The Parties recognize the value of establishing a system for the exchange of views on matters affect​ing the Department and its employees. The Parties, therefore, agree to participate in joint labor-management relations meetings at the Local, Regional, and National levels.

Section 6.02 - Purpose.     The primary purpose of the joint labor-​management relations committee shall be to promote and facilitate understanding, and constructive and cooperative relationships between Union and Management. Committee meetings under this Article shall provide the Parties with a structured opportunity to hold informal discussions and consult on personnel policies and practices and other working conditions.

(1)
Items that may be discussed during these meetings include but are not limited to:

(a)
Interpretation or application of the language of this Agreement that deals with personnel policies and practices and other working conditions;

(b)
Safety and Health and Equal Employment Opportunity matters where this Agreement does not provide for a local Safety and Health or Equal Employment Opportunity committee;

(c)
Problems that may arise in the implementation and administration of this Agreement; and

(d)
Matters of mutual concern and interest with respect to personnel policies and practices or matters affecting working conditions not specifically addressed in this Agreement.

(2)
The consultation or informal discussions that take place during these meetings shall not prejudice either Party from exercising its bargaining rights should the consultation or informal discussion cover a mandatory subject for bargaining.

Section 6.03 - Local Meetings.     Local meetings shall be held at a time and place mutually agreed by the Parties at the local level, but not less than once each quarter.
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Section 6.04 - Regional Meetings.     Regional LMR meetings shall be held once annually, normally in the month of March. The meeting shall be scheduled at a mutually agreed time and date in the appropriate Regional Office cities and should precede the annual National LMR meeting. The number of Union representatives should not exceed the number of local offices covered by this Agreement. The Union participants' travel, per diem and subsistence expenses shall be paid by Management as follows:

(1)
Regions I, VII, IX, and X will be entitled to two Union representatives; and

(2)
All other Regions will be entitled to three Union representatives.

Regional LMR meetings shall not exceed one day duration except when mutually agreed.

Section 6.05 - National Meetings.     National LMR meetings shall be held once annually, normally in the month of April. The meeting shall be scheduled at a mutually agreed time and date at HUD Headquarters, Washington, D. C. The number of Union representatives shall not exceed:

(1)
The designated National representative;

(2)
The designated Region-wide representative from each Region in which the American Federation of Government Employees (AFGE) represents employees; and

(3)
The designated Headquarters representative.

The Union participants' travel, per diem and subsistence expenses shall be paid by Management. National LMR meetings shall not exceed two (2) days in duration except when mutually agreed. Either Party may invite one or more technical representatives to the meeting(s). The inviting Party shall pay all expenses of the technical representative(s).

Section 6.06 - Agenda.     The Parties shall exchange agenda for the LMR meetings at least two weeks in advance of the National and Regional LMR meetings. The time period for local office agenda submission should be agreed at the local level.

Section 6.07 - Official Time.     Union representatives whose attendance is required at LMR meetings shall be entitled to official time from point of departure to point of return provided the employee would otherwise be in a duty status. This shall not preclude Union repre​sentatives from utilizing either LMR official time or, as appropriate, annual leave or leave without pay to conduct other appropriate business before returning to their duty stations,
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provided that the use of official time, annual leave or leave without pay does not exceed any limitations imposed by law, rule, or regulation and is approved by Management under existing administrative procedures and the conditions of this Agreement. Payment of travel expenses will be in accordance with this Article.
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